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PLYMOUTH PICKET WINS BACK 


dite WAGES! 


HE STREETS: § 
Plymouth Wobblies Win For Worker. ey; | 
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IWW members from across the South 
West gathered in Plymouth to support a 
Fellow Worker in getting hundreds of 
pounds of unpaid wages. The action was 
taken after the boss had failed to respond 
to a grievance letter from the union. 


About a dozen Wobblies from Plymouth, 
Bristol, North Devon and Cornwall picketed 
outside the KickinCaribou restaurant to 
demand the bosses pay what was owed. 
From behind a wall of flags we chanted 
“Caribou, shame on you! Pay your workers 
what they’re due!” 


One participant said: “The IWW did an in- 
credible show outside of the restaurant, 
lots of awesome chanting and we deffo 
gathered a lot of attention from people on 
the street and in passing Cars.” 


The worker and a union rep spoke to the 
manager inside while the protest went on 
for about an hour, getting lots of attention 
from locals and punters. 


“At first the managers weren’t even there 
but when they found out what was happen- 
ing we called them to come and meet with 
us; we would wait. By turning up outside 


the restauraunt we showed that we were 
serious and that we wouldn't leave our 
member empty handed. We would walk 
the manager to a nearby cashpoint if 
needed.” Said Sab, the union rep from the 
IWW. 


The owner claimed that he had not yet 
paid the worker because he wanted to 
deduct from the wages owed due to the 
worker quitting mid-shift. While we were 
there, a member of staff also told us he 
and many others were also not being paid. 


The Fellow Worker added 'My union rep 
spoke with the owner on my behalf and we 
were able to settle on a pretty good agree- 
ment. 'We settled on splitting the deduc- 
tions in half, so rather than the £414 owed 
it would be £370! Hopefully it showed the 
other staff that if you come together you 
can overcome! 


‘I’m so grateful for today; it felt very em- 
powering and it was an incredible show of 
solidarity!’ 


Never tolerate wage theft in any form, no 
matter where you work. Solidarity gets the 
goods! 
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Direct action at Elbit Systems Ltd Arms Factory in Leicester 


Elbit Systems Ltd is an Israeli company 
that supplies 55% of Israel’s arms. Their 
Leicester factory, UAV Tactical Systems 
(UAV TacS), designs, tests and manufac- 
tures combat drones. 


On May Day 2023, a direct action group, 
Palestine Action, began a siege against an 
Elbit-owned arms factory in Leicester. This 
follows similar actions they have taken at 
other Israeli arms suppliers. These actions 
have led to the closing down of two out of 
ten Elbit factories (including their head- 
quarters) and most recently to the closing 
down of a factory in Newcastle owned by 
Pearson Engineering Ltd. 


In May, at the end of IWW Annual Confer- 
ence in Sheffield, | made the spontaneous 
decision to show up to the ongoing siege, 


We are pleased to announce that the IWW 
Escape Room Workers Union (IWW - 
ERWU) is going public! 


The IWW - ERWU have been organising in 
several escape rooms across the UK and 
as workers in the industry we’ve encoun- 
tered many issues first-hand that have 
given us cause to take action. 


From poor health and safety to low pay 
and not making time for breaks, employers 
have a tendency to treat their staff without 
the respect we deserve. 


For advice and support contact 
padlock@iww.org.uk 


For full article please see: Escape Room 


with the aim of establishing if any union 
support is being provided at the site; histor- 
ically speaking, organising workers within 
the arms trade has been an effective form 
of opposition. 


| hoped to be able to talk to the Palestine 
Action activists and gather more informa- 
tion. 


On arrival, | found that all the Palestine 
Action activists and their supporters had 
been arrested. 


On May 2, the police arrested thirty-three 
people and confiscated (i.e. stole under the 
guise of the law) all their tents, sleeping 
bags and equipment. 


Section 14 of the Public Order Act allows 


Workers Union goes public! - Industrial 
Workers of the World (IWW) 


IWW - ERWU 


the police to enforce an exclusion zone (for 
the protesters only) around the factory, con- 
fining the protest to a few metres of pave- 
ment on the opposite side of the street (later 
dubbed ‘the Leicester Strip’). During two 
weeks of the siege there were over fifty ar- 
rests. 


However, this state repression had not 
broken the protest. One protester continued 
a twenty-four hour vigil; he was joined by 
locals during the day and | joined him for a 
week. 


The Section 14 order de facto prevented 
protesters from interacting with employees 
or delivery drivers, and therefore we were 
unable to gather much information. These 
restrictions only ended on the last day of 
May. But still the siege continues. 


You can find out more about this action, and 
how you can help HERE 


Support the Siege! Oppose Militarism! 
Oppose Colonialism! Free Palestine! 


Wob from Scotland 


Beyond F*** You! IWW 
Transformative Justice & 
Complaints Committee 


The IWW is guided by strong principles of 
justice and accountability. But how do we 
put these principles into practice? When is 
it appropriate to penalise harmful behaviour 
and what is the role of transformative jus- 
tice within the union? How can we fight for 
prison abolition and dismantle policing of 
our spaces, communities and selves while 
also building safety and justice for survi- 
vors? 


Transformative Justice and Collective Ac- 
countability is Self Defence! 


To tackle these questions, join Fellow 
Workers for the first online meeting of the 
Transformative Justice & Complaints Com- 
mittee! Help us educate workers about al- 
ternative systems of accountability and get 
involved with the practical work of resolving 
disputes within the union. 


All are welcome! 
First meeting July 6 2023 at 7pm 
For link to workshop please see: 
Beyond F*** You! IWW Transformative 


Justice & Complaints Committee - 
WISE-RA - InterWob 


Call for International Solidarity 
With the Federation of General Workers Myanmar 


Legal strikes, protests, freedom of associa- 
tion — none of these now exist in Myanmar. 
Since the junta grabbed power in this 
south-east Asian country on February 1, 
2021, violence and oppression are a daily 
occurrence. The working conditions for 
garment workers producing goods for 
western companies like H&M, Adidas, and 
Nike have become even worse than they 
already were before the coup. Several 
unions and NGOs have been criminalised: 
the Federation of General Workers Myan- 
mar (FGWM), with whom we have been 
working for years, is just one of them. In 
the past, we organised solidarity protests 
in front of Adidas stores and collected do- 
nations. Many union members had to flee 
the country or go into hiding and thus can 
no longer pay membership fees. Despite 
the hardships, the FGWM pays for safe 
houses for their members in hiding, financ- 
es resistance projects and holds work- 
shops supporting workers organising their 
workplaces. 


In Myanmar, the military wages a brutal 
war against its own people, but especially 
against ethnic minorities and anyone op- 
posing them. This repression has only in- 
creased since the coup in 2021. 


International companies profit from the low 
production costs in the country, since any 
attempts at enforcing labour rights are vio- 


lently oppressed. 


The FGWM doesn’t just empower (textile) 
workers under great danger. It is ALSO 
fighting for a new constitution and federal 
democracy and for the liberation of all polit- 
ical prisoners. 


From the start, the FGWM has been part of 
the protests against the military dictator- 
ship. Labour rights are inseparable from 
the current political situation: The military 
controls virtually all financial traffic within 
the country, profits from foreign invest- 


IWW: A Union Like 


The Industrial Workers of the World is 
building a fighting union that seeks the ab- 
olition of the wage system and of capital- 
ism itself. 


Many join the IWW for different reasons, 
for support and solidarity in the workplace 
(which is fair enough) but for others it is 
true that the IWW is a union like no other. 


We encourage members to join and 
become actively involved in the union; to 
help it grow and develop in every way we 
can. On the streets and in the workplace, 
you can help build a fighting union. 


Every Fellow Worker has valuable skills 
that can assist the union to grow and de- 
velop. From teaching and organising skills, 
to offering educational, artistic, language, 


graphics or computing knowledge, every- 
one should be actively involved, no matter 
how seemingly modest your contribution 
may be. 


| had an issue at work with which the union 
offered me guidance and support; to win 
back against a firm that at the time had 
little or no health and safety regulations in 
place to protect workers. Today they do. | 
have since received training as a work- 
place rep; | now assist other Fellow Work- 
ers to improve their workplaces too. 


My reading on the history of both the union 
and the labour movement generally has 
convinced me that there is power in the 
union. Workers have the strength to not 
only do away with the system of capitalism 
but to effectively change society for the 


ments and helps factory managers to crack 
down on strikes and protests. 


The FGWM supports its members, empow- 
ers activists through workshops and train- 
ing, pays for safe-houses and food, as well 
as leaflets, posters, and banners for politi- 
cal actions. 


Those activities costs money, money the 
federation currently does not have. 


With your contribution you assist the work 
of the FGWM and therefore directly assist 
workers. 


Your contributions will not be used to pay 
some union officials, because the FGWM 
is an association of (grassroots) unions 
that are organised primarily by the workers 
themselves. 


Dare to Fight — Dare to Win! 


This is an initiative by the Free Workers’ 
Union (FAU) Hamburg together with the 
FGWM and individuals organised with 
other FAU syndicats as well as the Indus- 
trial Workers of the World (IWW). It is also 
being supported by Earth Strike UK. 


Click HERE for further information and to 
offer support. 


No Other 


better, transforming it into one that is run 
by and for our class and our environment 
too. 


It’s worth reminding our colleagues that 
even if they are already a member of an- 
other union they can still join the IWW as 
dual cardholders. 


Whether or not you have the knowledge 
and skills of a workplace rep, as a worker 
you are a valuable asset in creating a fight- 
ing union. 


You too can learn to organise and train 
with new skills that can help you and your 
fellow workers to organise our workplace 
and communities. Together we have a 
world to win! 


IWW Ireland Branch Member 


ONEBIGUNION.IE 


MORE! 


We have the power on condition that we 
unite, organise ourselves into one big civic, 
feminist and labour movement. 


Let’s not rely on elite political leaders to give 
us rights, we have to stand shoulder to 
shoulder with our sisters, so that there will 
be not one more #anijednejwiece; 


Today there are demonstrations all over 
Poland against murder and torture in child- 
birth centres, against forcing women to 
carry unwanted pregnancies and to give 
ORD tio B / 4 birth, against the abortion ban, against the 
artreuee ree . bY) > pote? 9 ey (ee criminal rule of the Law and Justice party 
ip Ete Mes <a las and their clowns, against the cynicism of 
doctors. 
Against the taking away of the right to life, 
health and freedom. 


We must fight alongside them! 


IWW Poland 


In Poland, women are dying in labour “Stop killing us!” - shout the Polish women. 
wards. They die in the name of the sick 
fantasies of the authorities, in the shadow 


CONTACT WILDCAT 


Because there are more victims of foeto- EDITORAL TEAM 
centrism: Iza, Agata, Agnieszka, Anna, WITH NEWS FROM 


of the Catholic cross. 

Marta, Justyna... Pregnant Polish women YOUR AREA. 
Recently, Dorota died in a hospital in Nowy ave no rights. KEEP YOUR 
Targ. Instead of saving her from sepsis, They cannot decide FELLOW 
she was made to lie with her legs up, WORKERS 
which was somehow supposed to restore _—‘ They are only incubators whose contents INFORMED! 


her fetal waters (!). determine their lives and their usefulness. 
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IWW Sheffield branch members leafleted 
local language schools for the relatively new 
TEFL Workers’ Union, ahead of an upcom- 
ing Organising for Dummies training. 


Anyone who has ever been to a private lan- 
guage school knows their entrances are 
often hard to find, many are small-time one- 
or two-person, or fully online operations, 
and many, especially university or col- 
lege-affiliated schools, are already well 
unionised through UCU or the NEU. 


Some schools also just plain seem not to 
exist. It took a few false starts to even start 
leafleting, and we learned some valuable 
lessons about researching locations in ad- 
vance. Despite these challenges, alongside This included recent graduates intending to _ reach work especially valuable. To quote 


handfuls of fliers in letterboxes and staff teach abroad and for whom the international one teacher: “I’m on zero hours, there is no 
rooms, members managed to have character of the IWW and TEFL Workers’ union”. They were, however, mistaken. 
face-to-face conversations with workers Union is particularly relevant. It is often the 


who are not in unions to inform them that = workers most set to benefit from organising Find out more about the TEFL workers 
they can be. who are unaware that they can, making out- branch of the IWW HERE 


